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Article One: Purpose
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To realize regulatory compliance, reinforce Wistron NeWeb Corporation’s ( WNC ) principles

of integrity and moral courage, provide a clear channel for communication, and specify
procedures to address violations
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Article Two: Scope/Applicability
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Applies to all affiliated companies of WNC, its suppliers, and staff that violate company
policies and other regulations
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The scope of reporting includes but is not limited to the following:
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Violation of government laws and regulations
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Unlawful conduct in the workplace: “Unlawful conduct in the workplace” refers to
employees suffering from workplace violations when executing duties. It includes actions
such as physical violence, verbal insults, and psychological violence. Complaints of
sexual harassment shall be addressed in accordance with Doc. No.: WNC- P98
( Regulations on the Reporting and Investigation of Workplace Harassment ) .
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Violation of corporate social responsibility or the Responsible Business Alliance
(RBA) (formerly known as Electronic Industry Citizenship Coalition, EICC)

Code of Conduct: This includes employee discrimination, hazardous work environments,
violation of trade secrets, corruption, taking bribes, and accepting improper benefits.
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Art1cle Three: Reporting Channels
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The email channel ( WNC.integrity@wnc.com.tw ) is established on WNC’s website, and
the top executive of operations of WNC is designated by the Integrity Office to establish a task

force (herein referred to as the “task force”) to be in charge of handling reports/complaints
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and overseeing the email channel.
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If a responsible task-force member is related to a case in question, he must recuse himself from
the matter, and the CEO shall assign a disinterested task-force member to be in charge.
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Article Four: Reporting Procedures

BapA (2 72 WEN A7 148 B2~ 82 BRF...E) BNEFFL8G
BRANEE o BRAER AT
Reporting parties, including but not limited to managers, employees, and suppliers of WNC,
should report violations immediately. The reporting procedures are as follows:
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Personnel shall, in a named or anonymous manner, report the issue to their department
manager or the responsible unit either verbally or in written form and include the date,
facts of the violation, and other relevant details. Department managers shall inform the
task force of the responsible unit upon receiving the report. WNC shall ensure the
identities of the reporting parties are kept secret and that they are not open to retaliation.
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The task force should act immediately after receiving a report and shall complete a
report of the investigation within reasonable time as soon as possible.
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After completing the investigation, the task force shall propose measures to address the
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issue based on the related evidence and its severity to the CEO of WNC for a final

decision.
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If the reporting party or the party reported disagrees with the method of handling the
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issue, either party has the right to petition the CEO to continue discussion of the issue in
written form; following a conclusion after this discussion, without any new evidence,
the reporting party cannot petition for further consideration.
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WNC will not terminate or transfer any employee or affect any other unfavorable result
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due to their reporting an issue unless that employee or supplier has violated the law.

WNC also will not affect any unfavorable arrangements onto suppliers reporting the
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immoral behavior of WNC staff.
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Article Five: Employees’ Rights and Interests During Investigation
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WNC will freeze related employees’ rights and interests and suspend/transfer the employee

from any current posts based on practical considerations while the investigation proceeds.
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Article Six: Operating Guidelines for Sanctions
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If a case is determined to involve criminal liability according to the results of the
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investigation, WNC will refer the matter to the appropriate judicial authorities.
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.
Others cases will be processed according to Doc. No.: WNC- P34 ( Regulations on
Employee Rewards and Disciplinary Actions ) or other rules.
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Article Seven: Responsible Personnel
- BHEIXE I AFFEIFHITACAEEI 2B R e
Receipt of reports/complaints: The task force developed by the Integrity Office,

designated by the top executive of operations.
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Providers of resources used to conduct the investigation: Human Resources
Administration Division, Management Information System Division, Finance Division,
and other related units

FONGE R R A

Article Eight: Confidentiality
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The task force members and related members participating in the investigation shall ensure and
maintain the confidentiality of the event throughout the entire investigation.
%@’}:’ FHBEARFAIPMETF AR BB SBY R
If any of the above-mentioned personnel members’ not maintaining confidentiality results in
harm to others, the breach shall be addressed separately.
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Article Nine: Document Storage
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The task force shall record the method of resolution in written form, and it shall be sealed and
placed for five years.
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Article Ten: Attachments
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Regulations on Employee Rewards and Disciplinary Actions ( WNC-P34 )
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WNC Violation Reporting Form (E10-001)
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Regulations on the Reporting and Investigation of Workplace Harassment ( WNC-
P98)
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Article Eleven: Implementations and Amendments
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These operating guidelines are implemented according to the authorization stated in Doc. No.
WNC-P06 ( Regulations on the management of regulations ) ; the same procedure applies to all

amendments.
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Article Twelve: These operating guidelines were enacted on March 19, 2014.

The first amendment was made on November 27, 2015.
The second amendment was made on December 27, 2020.
The third amendment was made on July 11, 2023.



